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Manager and Human Resource Notes 

 

As of 12/6/2023 – Manager info only: 

 

The infectious period for COVID-19 cases is as follows: 

• For cases with symptoms, the infectious period is from two days before they first develop symptoms until 10 days 

after symptoms first appeared, and 24 hours have passed with no fever, without the use of fever-reducing 

medications, and symptoms have improved 

• For cases that test positive but never develop symptoms, the infectious period is from two days before until ten days 

after the specimen for their first positive test for COVID-19 was collected 

 

Returning to Work, the following criteria apply: 

• Employees with COVID-19 must be excluded from the workplace for at least 5 days after symptoms start or after the 

date of the first positive test if there are no symptoms. Isolation can end, and the employee may return to the 

workplace after day 5 if they are fever-free for 24 hours without the use of fever-reducing medication and if their 

symptoms are not present or are mild and resolving 

• Employees should also test within 3-5 days after their last close contact with the case unless they have recently 

recovered from COVID-19. They should monitor their health for 10 days, and if symptoms develop, they should be 

excluded from the workplace 

 

According to the current guidelines, if an employee does not test within 3-5 days after a close contact, they may generally 

stay at work without additional testing after the initial exclusion period, as long as they take all other precautions indicated 

for major outbreaks. However, if the employee who didn't test and was excluded has a close contact after they return to 

work, they must test negative or be excluded again. The employee can return to work after day 5 if symptoms are not present 

or are mild and resolving, and if they meet the specified criteria. This change allowing a return to work after day 5 without a 

negative test took effect on March 13, 2023, but it may not automatically apply to workplaces that comply with the 

Cal/OSHA non-emergency COVID-19 regulation, as the 10-day face covering requirement is written explicitly into the 

Cal/OSHA regulation without qualifying language that it will change with any changes made by CDPH. 

 

Infectious (Contagious) Period (12/5/2023) 

Cases with symptoms 

• For symptomatic confirmed cases, 2 days before the confirmed case had any symptoms (symptom onset date is Day 

0) through Days 5–10 after symptoms first appeared AND 24 hours have passed with no fever, without the use of 

fever-reducing medications, and symptoms have improved, OR 

 

Cases without symptoms 

• For asymptomatic confirmed cases, 2 days before the positive specimen collection date (collection date is Day 0) 

through Day 5 after the date of collection of the first positive COVID-19 test. 

 

What is a case… based on “clinical criteria.” 

• Laboratory evidence using a method approved or authorized by the U.S. Food and Drug Administration (FDA) 

• Same symptoms as flu:  Fever or chills, Cough, Shortness of breath or difficulty breathing, Fatigue (tiredness), Muscle 

or body aches, Headache, New loss of taste or smell, Sore throat, Congestion or runny nose, Nausea or vomiting, 

Diarrhea 
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From November COVID-19 Presentation: 
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These guidelines are subject to change based on updates from the California Department of Public Health and the Centers for 

Disease Control and Prevention. 

 


